Brief Introduction to Big Brum

Big Brum Theatre in Education Company has been established in Birmingham since 1982.  We aim to provide a high quality service to schools, colleges and pupil referral units - mainly in the West Midlands region.  We offer theatre in education programmes (consisting of theatre performance, and activities in which the children participate); support and training for teachers; and specially designed theatre-based projects. An integral part of the Company’s provision for young people in Birmingham is the Big Brum Youth Theatre, which has been running since 1995. (For more information please visit our website: www.bigbrum.org.uk.) 
Premises

Big Brum is based at Pegasus Primary School in Castle Vale, Birmingham, where we have two small offices, a rehearsal room, and storage space. The Company has a productive working relationship with the staff and pupils of the school, and trials and previews its primary programmes there.

Structure & Staffing

Big Brum – its policy, programme of work, and development – is artistically led. The leadership of the Company is mandated to the Artistic Director. The Artistic Director is accountable to the collective decision-making of full Company Members. The highest decision-making body of the collective is the Company meeting. The Company is accountable to its Management Committee. Within this collective structure all staff, excepting the part-time Administrative Assistant, have full responsibility for the strategic direction of the Company. 
Big Brum is currently made up of the following staff members:-
Artistic Director (becoming part-time from January 2008)
Designer

Three Actor-teachers

Theatre-in-Education Development Worker 

Administrative Director (leaving in autumn 2007)

Administrative Assistant (part-time)

The Designer is also Director of the Youth Theatre

Freelance Fundraiser (part-time)

Other freelance workers are taken on for specific periods, when required.
The new post of General Manager has been created to meet the growing management and administrative demands of the Company, and to respond to the desire of the Artistic Director to focus on the artistic side of his role and the projected departure of the (currently part-time) Administrative Director. 
Terms & Conditions

Salary: £21,063 p.a. 
Hours: 37.5 per week on average. Overtime is reimbursed, where possible, as time off in lieu. Occasional evenings and weekends to be worked as required. 
Holidays: 25 days p.a. plus statutory bank holidays.
